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*BUKAMKM PiSHOMaHITHOCTI ANA Cy4acHOro nejarora
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* lllo Take «reTeporeHHiCTb»?
(6araToMaHiTHICTb, Pi3HOMAHITHICTb)

*FeTeporeHHiCTb - Ue BIAMIHHOCTI, Lo
ICHYIOTb MIXX JII0AbMM (Fpynamu,
KYy/bTypaMM) BiAHOCHO cTaTi, BiKY, €THI4YHO1
HaJIeXXHOCTI, penirii, 340pOB'A YK
iHBaNigHOCTI, cneuyndiyHmMx o3HaK
OCOOUCTOCTI, couia/IbHO-EKOHOMIYHOIro
CTaHOBMLLA TOLLO.
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: Nomadic children

Source: UNESCO (2005).



*«baraToMaHiTHiCTb Nt0AeN i KybTyp - Le He
«0obpe> 1 He «noraHo». Lle aaHicTb, AKa iCHYE B
KOXXHOMY CYCMi/IbCTBI ...

*| HaBiTb AKLLO /OAMHA BiguyBae cebe 6inbLy
KOM®OPTHO B OZIHOPiAHOMY cepeloBMLL, B
GiNbLIOCTI cpep KUTTEAIATBHOCTI MU CTUKAEMOChH
i3 6araToOMaHiTHICTIO ...

* .. 6araToMaHiTHiCTb i naopaniam € B yCbOMy CBITi
aKTya/IbHUMU MO TUMHUMU, EKOHOMIYHMMMU Ta
COUIOKYIbTYPHUMMU iMMNEpPATUBAMMU»

* MeHeA>XMEeHT MHOroo6pasma B reTeporeHHbIX OpraHM3aLMAX:
y4e6. nocobue / M.H.MNeB3Hep, MN.A.MNeTpaxkos, B.B.CtagHuk,
Y.AnbrepmucceH. - XmenbHuukun: ®ONA.C.MNoHTa, 2016. - 354 c.



KOMNOHEHTU reTeporeHHOCTI B KONIeKTHUBI:

*. reHAepHa reTeporeHHicTb;
* . BiKOBa reTeporeHHicTb;

*. 064apoBaHi, TanaHOBMTI, reHi;

* . NonikyNbTypHa reTeporeHHicTb: CTYAEHTH 3
MirpayliMHum doHOM, iHODOHM, nepeceneHL,
npeACTaBHMKM Pi3HMX €THOCIB, BIiAMIHHMX perioHis;

“- rpomMagsaHK 3 0CO6IMBUMM NOTPEGaMm (3
iHBaNiAHICTIO0), 260 «3 OOMEXEHUMU MOXKIIMBOCTAMM>;

“- npeAcTaBHMKM coLiasbHO Bpa3/IMBMX
(He6G1aronoly4YHux) CiMeM, y CKIagHUX KUTTEBUX
CUTyauiax Ta iH.

*




*2 Yi noTpi6Hi PI3BHOMAHITHI cTyaeHTH B 04HiM
ayauTopil? YM notpibHa iHK03ia?

*2 AKMM KONEKTUBOM MPOCTilLEe YNPaBAATH:
FOMOr€HHUM Y1 reTeporeHHMM (ae BCi 0AHaKOoBI
4K BCi pi3Hi) ?

*2 Wo pae 6araToMaHiTHICTb y CTYAEHTChKiM
ayaurtopii ?

o LLlo Ma€ 3HaTK i BMITU negaror ANnAa yCniwHO1
PO6GOTU 3 reTeporeHHOK rpynoto CTyAeHTIB ?



IHKJ110319 B OCBITI

(Toni byr, Mea Eiinckoy, Ingexce inkiaiosii, 2006p.)

30ibIIeHHs y4acTi 1| MiHIMI3alis NPAKTHK BHKJII0YEeHHS
PiBHI 1 MAKCHMAJILHO BHCOKI O4IKYBAHH S 1110/10 YCIX YYHIB 1
JOPOCITUX

Pearysanus nHa dararoMmanitui norpedou

P13HULS B MOKIUBOCTAX SIK pecypce AJs NiATPHMKH
BusHauHs npasa Ha 0CBITY 3a MicHeM NPOKHBAHHSHA

Bu3nanus poJi WK Y pO3BHTKY I'PoMajl Ha OCHOBI
IHKJIFO3UBHUX LIHHOCTEH

Po3yMiHHS, 110 IHK/IK03is1 B OCBITI — OJIUH 13 aCIIEKTIB
IHKJI103i1 B CYCNUJILCTBI



IHKN103MBHE CyCNi/IbCTBO
AK iHTerpauia B cycninbcteo YCIX reteporeHHUX rpyn

™

MiarotryBatu axiBya 6yab-aKoro
npodinto 4o poboTU 3 reTeporeHHiICTIo:
NpUMUMaTH i1 Ta YNpaBNATHU HEK
NAa ycnixy nignpUMeEMCTB

1T

Neparor HaBYMTb CBOIX YYHIB NpUMMaTM i
NOLUMPIOBATKH i4€10 reTepOoreHHOCTI Ta IHK03i]

s

HaBuMTK neparora npautoBatv 3 reTeporeHHUM
OCBITHIM cepeoBuULIEM







Source: UNESCO (2005: 24)

Ensuring the Right to Education for ALL

Steps from Exclusion to lnclusion




MeHegXMeHT Meparorika
©0aratoMaHiTHOCTI O0aratToMaHiTHOCTI
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DIVERSITY MANAGEMENT
provides an opportunity
to improve innovation
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* Yy 6yBa€ NOBHICTIO FOMOreHHUIM KONEKTUB?
Yu € anbTepHaTMBa MeHEeAXMEeHTY 6araTtoMaHiTHOCTI?



®® BRITISH
00 C

OUNCIL

Bci AtoAM pi3Hi, NTOMITHO Ue 4K Hi. PO3YMiHHA, OUIHKa Ta edpeKTUBHE yNpaBAIHHA LUMMK
BIAMIHHOCTAMM MOXYTb MPMBECTH AO OIALLIOIO 3any4eHHA, AKe MOXHa BUKOPUCTaTH ANA
AOCATHEHHA YCnixy Ha iHAMBIAYaAbHOMY, KOMaHAHOMY, OpraHisauiiHoOMY | LUIMPOKOMY
COUianbHOMY PIBHI.

Hawa noAiTMKa pIBHMX MOXAWBOCTEMN, NOB'A3aHA 3 HALWMWMK LUIHHOCTAMM | CTPaTerien
pO3MaiTTa, NIATPUMYE Hac Y UboMy. EPeKTUBHA AIAABHICTL 3 NIATPUMKKA PO3MAITTA
€ HeBiA'EMHOIO YacTUHOW poboTk bpuTaHcekol Paau.

PIBHICTb
PIBHOMAHITTH
IHKAO3MBHICTb

* MoniTuka piBHOCTI, pi3HOMaHITTA, HeAUCKPUMIHALLT

BpuTaHcbKol Pagu B YKpaiHi



English| [MignuwiTbca Ha poscunky HosuH | Kuieceka wkona awrnificekoi | Brior | KowTakTha incbopmauia | Mouyk Q
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Fal BusyaiiTe aHrAiCbKy Cknaaaitre icnumm HasuaHHA y BeAukiit Bpuranil Moail MucTeUTBO, OCBITa | CYCNiALCTBO

lonosHa cTopinka > [lpo Hac
PIBHI MOXXAMBOCTI Ta pO3MalTTA

Yomy ang Hac Baxxnusa n Ka KoprnopaTMBHOI PiBHOCTI A [po Hac

BRlTISH = = \ == MNpuBiTaHHa Aupekropa

Hawa komaHaa

( OU N( I > 8 N\ bpuranceka Paaa Ykpaina

MpauesaawysaHHA B bpUTaHCbKinA
Paai

MNpec-ueHtp

Hosuhmn

Bawi xomeHTapi 1a cxaprv

Ak npoeigHa opraxizauia BenukoBpuTaHii, Wo 3aiMaETbCA KynNbTYpHUMY BigHOCMHaMu, BpuTaHceka
Paga nocnigoBHo 3acTOCOBYE NOMITUKY PIBHUX MOXIMBOCTEN Y BCIX acnekTax CBOoEi AiANbHOCTI

Lo TaKe MOAITUKA PIBHMX MOXAUBOCTEH Ta PO3MAITTA? (+)



http://www.britishcouncil.org.ua/about/equal-opportunity-diversity

*MoniTuka PiBHMX MOXK/IMBOCTEU Nnepesib6adace
3aXMCT NOAEN BifI HEBMMNPaBAAHOT AMCKPUMiHaLii
Ta Heynepe/KeHe CTaBNeHHA 10 NEBHUX
couiasibHMX rpyn. MeTa Ui€i noniTMKM — YecHe Ta
cnpaBej/IMBe CTaBJIEHHA [0 YCiX NtoAen Ta
YCYHEHHA NPosBiB AMCKPUMiHaL T, CTBOPEHHS
MOX/IMBOCTEMN 1A iXHbOT NOBHOLHHOT yyacTi B
KUTTi CycniNibCTBa Ta y NpaLleB/allTyBaHHi.

*MoniTMKa po3MaiTTA NOKAMKaHA JEMOHCTPYBATH
BiZIMIHHOCTI Ta NMOAIOHOCTI MiXK Ntl0AbMM,
CTBOPIOBATU poboYi cepenoBMLLa, AKi LiHYHOTD L
BiZAMIHHOCTI Ta BMilOTb BUKOPMCTOBYBATHM iX 33414
opraHisalinHOT Ta CycniNbHOT BUrOAM.

* MeHe)KMEHT reTeporeHHoro cepeoBumLia
= MoniTuka piBHUX MOX/IUBOCTEHU



https://diversity.univie.ac.at/en/w

vhat-is-diversity/

Diversitat an der Universitat Wien

> University of Vienna > Diversitat an der Universitat Wien

What is Diversity?

Dimensions

Mission Statement of the
University of Vienna

History
Student survey

Contacts and information
ressources

Research
Teaching
Legal basis

Regulations for job
advertisements

Welcome to the University of Vienna’s Diversity Search. . 2

Information Platform!

Font: -2 é—d
Students, staff and other people who work within the context of the University as
well as interested parties can find out more about the issue of diversity at the
University of Vienna here. Since the relaunch of the portal in 2014, the contents of
the page have been edited and regularly updated by the Gender Equality and
Diversity Unit.

— Deutsch

Klinks

Course directory online

Library services

Staff Search

University of Vienna

Universitatsring 1
1010 Vienna

@University of Vienna @George A. Spiva Center for the Arts

Fundamental principle

Diversity enriches our commun:ty life by openlng up dlfferent ways of understandlng,
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* Diversity Management B yHiBepcuTeTax €C




[MpouneHEIE CTATEK B KOHLe-KOHUOB 34eCk pac4yeT NPOCTOW: KNMEHTYpPa,
KOTOpaA JoxHa NOKyNnarte NPoaykunio Toro Wi MHoro
NpeanpuaTng, pasHoobpasHa — NoaToMY W rpynna nogen,
KOTOpaAd MBDﬁpETEET W M3rOTaBNMBaET 3TV NPOOYKTEI,

- (pazHoo6pasns) NULWb ¢ HeJaBHUX NOP NPUBNEKAET K
OBorawanllee cebe NoBbLILWEHHOE BHYMAHWE, 3aTO TENEPL — BECHMA

MHoroobpasue IJHEPTMYHO. CEroaHA NOYTU Ha KamaoMm KpYnHOM
NpeanpuaTUy ecTe «MeHeqKep pasHoobpasna». A YTo OH
ﬁ E_ nenaet, cobcTBeHHO roBopa? M Kak UMW CTaHOBATCA?

* Diversity management: pasHoo6pasue
cTaHOBMUTCA (hakKTOPOM ycnexa AN npeanpUaTUi

https://www.deutschland.de/ru/topic/obshchestvo/obshc
hestvo-integraciya/diversity-management



https://www.deutschland.de/ru/topic/obshchestvo/obshchestvo-integraciya/diversity-management

